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1.   Disparity in healthcare among 
cultures and races:

 a.  has decreased significantly due to 
increased awareness

 b.  was only recently taken up as a nursing 
movement or goal

 c.  has not been researched on a wide 
scale

 d.  has been documented in the literature, 
but little has been done to reduce the 
disparities

2.   The primary reason for nurses to 
incorporate cultural and racial 
competencies into nursing practice 
is to:

 a.  provide nurses with clinical experiences 
they didn’t learn in nursing school

 b.  produce positive patient outcomes 
in those with multicultural/racial 
differences

 c.  help patients learn healthcare practices 
of the prevalent culture

 d.  make it easier for patients of different 
cultures and races to acculturate

3.   When nurses fail to meet the cultural 
needs of patients:

 a.  patients may choose another hospital 
or healthcare system

 b.  negative healthcare outcomes can 
result

 c.  patients frequently verbalize this dispar-
ity to nurse managers

 d.  the nurse manager should repri-
mand the nurse immediately after she 
observes this practice

4.   Which of these physical markers is 
not associated with race? 

 a. bone structure
 b. blood group
 c. skin color
 d. eye color

5.   Which of the following state-
ments about cultural competence 
is true?

 a.  Knowledge of the prevalent cultures 
where nurses practice can be acquired 
quickly.

 b.  Nurses should not care for patients from 
cultures different than their own.

 c.  If nurses are culturally competent, they 
are much better asking patients about 
their healthcare practices.

 d.  Since ethnic and cultural differences 
are the same, nurses are equally 
competent in addressing ethnic and 
cultural differences.

6.   When nurses are committed to self-
evaluation and self-critique of their 
practices with patients with cultural 
differences, so as to prevent power 
imbalances, they have cultural:

 a. humility
 b. competency
 c. safety
 d. enlightenment

7.   The authors of this article state 
the most powerful mechanism 
for change in providing culturally 
competent care is:

 a. knowledge acquisition
 b. repeated practice experiences
 c.  continued self- refl ection of actions and 

beliefs
 d.  having frequent unit-based discussions 

about cultural differences

8.   To implement nursing theory related 
to cultural competency in practice, 
the authors suggest all of the fol-
lowing interventions EXCEPT:

 a.  encouraging minority nurses to become 
nurse educators

 b.  raising awareness among nurse edu-
cators regarding challenges minority 
students face

 c.  becoming actively involved in profes-
sional organizations

 d.  writing cultural competencies into 
hospital policies and procedures

9.   Which of the following initiatives 
sets the stage for culturally based 
nursing interventions?

 a. National Patient Safety Goals
 b. Healthy People 2010
 c. ANA Code of Ethics
 d. hospital mission statements

10.   Which nurse leader founded the 
transcultural nursing movement?

 a. Florence Nightingale
 b. Hildegard Peplau
 c. Madeleine Leininger
 d. Cynthia Baker

1.   I can defi ne culture, race, ethnic-
ity, cultural competence, cultural 
safety, cultural humility and cultural 
awareness.

 a. strongly agree
 b. agree
 c. neutral
 d. disagree
 e. strongly disagree

2.   I can discuss the link between cul-
turally competent care and patient 
safety.

 a. strongly agree
 b. agree
 c. neutral
 d. disagree
 e. strongly disagree

3.   I can describe the links between cul-
ture and race and improving patient 
outcomes and health disparity.

 a. strongly agree
 b. agree
 c. neutral
 d. disagree
 e. strongly disagree

4.   I can incorporate self-refl ection into 
daily nursing practice to improve 
cultural encounters.

 a. strongly agree
 b. agree
 c. neutral
 d. disagree
 e. strongly disagree

5.   The objectives relate to the overall 
goal of the article.

 a. strongly agree
 b. agree
 c. neutral
 d. disagree
 e. strongly disagree

6.   The article is well-written and logi-
cally organized, and defi nes terms 
adequately.

 a. strongly agree
 b. agree
 c. neutral
 d. disagree
 e. strongly disagree

Learner Feedback Questions #299

Evaluation

LEARNER 
FEEDBACK
QUESTIONS

 1. A B C D

 2. A B C D

 3. A B C D

 4. A B C D

 5. A B C D

 6. A B C D

 7. A B C D

 8. A B C D

 9. A B C D

10. A B C D

EVALUATION 

 1. A B C D E

 2. A B C D E

 3. A B C D E

 4. A B C D E

 5. A B C D E

 6. A B C D E

 How many minutes 
did you need to 
complete this 
CE offering?
Minutes:

Before February 2, 2011, print this page, complete the multiple 
choice questions by circling the correct answer and mail or fax to: 
ADVANCE for Nurses, Learning Scope, 2900 Horizon Dr., King of 
Prussia, PA 19406; 610-278-1426.

CUSTOMER INFORMATION 
For accuracy, please print clearly. (NW)

    

Name: 
Street Address: 
City:       State:     Zip: 
Daytime Phone:  
E-mail Address:  
License No. (FL required): 

PAYMENT $8 
Make check (any checks returned for non-suffi cient funds will be 
assessed a $25 service fee) or money order payable to Merion 
Publications Learning Scope, 2900 Horizon Dr., King of Prussia, 
PA 19406, or pay by credit card:
Name of Cardholder:
Credit Card No.:
Exp. Date: 

●● American Express        ●● Visa        ●● MasterCard        ●● Discover

THIS OFFERING EXPIRES IN 2 YEARS: FEBRUARY 2, 2011

#BXNCZGC******************5-DIGIT 12345
#S15OSUB502#
JOE E. SUBSCRIBER
1515 ADVANCE
MERION PUB, PA 19406

Culture & Race: 
Nursing Implications

Earn 1 Contact Hour NOW!

EXAMPLE Subscription #
  

Registration/Answer Form #299

N04020209Final.indd   35N04020209Final.indd   35 2/2/09   9:12:16 AM2/2/09   9:12:16 AM



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Adobe Gray - 20% Dot Gain)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages false
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo false
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.10000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.10000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 300
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /ENU ()
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        0
        0
        0
        0
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName (sRGB IEC61966-2.1)
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements true
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


