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SOUTHEAST ALABAMA
MEDICAL CENTER

At SAMC, we realize that the care we deliver is only as good as the people who deliver it. Just as we’re passionate 
about caring for our patients, we’re equally passionate about the individuals who make up the SAMC team.

That’s why, at SAMC, we are always interested in dedicated, compassionate individuals who want to experience the 
personal and professional rewards of working in a challenging, growth-oriented environment.

RN STAFFING POOL
• Flexible scheduling options
•   True fl oat pools - Will be staffi ng various med/surg
  units and critical care unit
• 2nd and 3rd shifts only
• $30.00 base rate
•  Must be able to work minimum of 24 hours in a 2 week pay period
• Current AL RN license
• ACLS certifi cation required
• Minimum 2 years acute care experience

Applications/résumés 
apply online at www.samc.org
or mail information to Human Resources
Southeast Alabama Medical Center
1108 Ross Clark Circle, 
P. O. Box 6987, Dothan, AL 36302-6987

Saturday Interviewing
Saturday interviewing available. 
Competitive salaries, excellent 
compensation and benefi ts package. 
Please contact Human Resources for 
salary ranges or more information.

Positions available now!

Southeast Alabama Medical Center is an Equal Opportunity Employer

Visit our website at www.samc.org
For lists of available positions, 
call our 24 hour JOB LINE 1-866-825-8804

 

IMMEDIATE OPENINGS for FIELD MRR
RNs in TN, MS, TX, FL, NC & SC

888-275-9598
www.medisysqi.com

Travel to providers’ sites and review records

Excellent pay rate and expense reimbursement

4 to 6 week assignment

MRR experience required

Valid drivers license required

SOUTH CAROLINA
Great Nursing Opportunities

RN, BSN, MSN-FNPs
Whatever your specialty, new graduate or experienced nurse, Self Regional Health-
care may be the best opportunity you’ll ever have to ful ll your potential and truly 
enjoy all that life has to offer. What is your calling- the ward, a clinic, critical care, 
OR, administrative, ICU-CCU, ER, leadership or case management?

These are exciting times here at Self Regional in Greenwood, South Carolina. 
We have been selected as a Gallup Great Workplace for the 

last four years! We proudly set the example for being a 
great place to work every day compared to 18,000 

other companies world wide! We’ve been here 
60 years, we’re  nancial healthy with a very 

positive operating margin and we have 
never frozen salaries or reduced bene ts.

Self Regional Healthcare is a 420 bed 
hospital with 2300 staff and a number 
of family practice of ces located in the 
surrounding counties. Our footprint is 

growing with recent remodeling of the 
main facility, growth of our physician 

of ces, a highly specialized neurosurgical 
program and a 40,000 sq ft Cancer Center 

that opened in March 2011.

Check us out and see what we have to 
offer. Take the time to review our web site at 
www.selfregional.org. Greenwood is just a short 

day trip to Charlotte or Atlanta. We are an EEO 
employer, cost of living is very reasonable 

and we are an “at will” work state.

Only quali ed and complete applications 
submitted through the Self Regional Healthcare 

web site shall be considered.
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seemed to hit at the same time. It might be more until 2012 before 
the new grads have that ‘breakout’ year.” 

Regardless, he believes Texas remains one of the best areas for 
grads to find work, and work that pays well. 

“With the population increasing here, so has the need for 
healthcare,” he said. “So, we have more opportunities for nurses, and 
new grads seem to be migrating here. Whether or not they will all 
find jobs remains unknown, but candidates have to start thinking 
less about signing a bonus and more about finding the right fit for 
them somewhere.”

Gauging a Recovery 
While salaries seem to maintain stability, recruiters are eager to see 
the economy shift and improve their search market. 

“We’re hopeful that as the economy becomes more stable nurses 
will be more willing to hit the market, because, as a recruiter, you 
want the experienced nurses in the search pool so you can choose 
from them,” Beasley said. 

Hanak agrees, but said once the market becomes more crowded 
with experienced nurses he envisions hiring parties honing in on 
those they see as retainers in case the economy tanks again. This 
could dictate who gets the better jobs.  ❖

Joe Darrah is senior associate editor at ADVANCE.

Salary Survey

Clinical Advancement Programs
➤ Many hospitals have developed sophisticated clinical 
advancement programs that provide financial recognition for 
professional achievements. Catherine K. Madigan, MSN, RN, NEA-
BC, associate chief nursing officer at UNC Hospitals, Chapel Hill, 
NC, described how her organization’s mature program played a 
role in UNC’s first Magnet designation in November 2010. 

“We tied advancement to national certification in a nursing 
specialty, BSN education, attendance at meetings, involvement 
in our shared governance structure and other professional 
accomplishments,” she said.

Nursing salaries at UNC Hospitals are linked to clinical 
advancement. 

“We expect nurses to function in an advanced capacity as 
they move up the ladder, and provide significant remuneration 
for nurses who meet those expectations,” Madigan said. “A 
nurse who moves from a clinical nurse II to a CN III role makes 
$4,000 more, and advancement to CN IV brings another $5,000 
in salary. The CN IV is not a management position, but it is a 
leadership role, and we educate and mentor those nurses so 
they can continue to grow as leaders at the bedside.”

– Sandy Keefe, MSN, RN

VNA is ready to be your 
New Years Resolution!
Don’t let the clock strike midnight on 2012 
without having looked at the opportuniti es 
that the Visiti ng Nurse Associati on has for you!

We are currently looking for:
  •  Home Health & Hospice RN Case Managers 

for Dallas, Tarrant, and Collin County  
  • LVN for Collin County

2012 can be made brighter through the following bene t package:
  • Paid Time Off  (up to 160 hours in  rst year)
  • 6 Major Holidays and 1 Floati ng Holiday
  • Healthcare Package (medical, dental, vision)
  • Short & Long Term Disability (100% Employer Paid)
  • 403b and Reti rement Plan
  • Free CEUs
  • AND MUCH MORE!

nagers

CALL TODAY!!
MELISSA WILLARD

214-689-2205
www.vnatexas.org

E.E.O EmployerVisiting Nurse Association

Pasco-Hernando Community College (PHCC) is accepting 
applications for adjunct, temporary instructors.

Adjunct, Temporary Instructors, Clinical Nursing (ADN)
New Port Richey and Brooksville Campuses

Required: BSN; minimum of 2 years current clinical experience; current
unrestricted Florida RN license; satisfactory criminal history background check.
Degrees must be from a regionally accredited institution. Preferred: MSN; ADN
teaching experience. 

Adjunct, Temporary Instructors, Clinical Nursing (PN program)
New Port Richey and Brooksville Campuses

Required: BSN; minimum 2 years current Med/Surg or OB/Peds clinical
experience; current unrestricted Florida RN license; satisfactory criminal history
background check. Degrees must be from a regionally accredited institution.
Preferred: MSN; teaching experience.  

The application review process can be initiated with copies of transcripts; however,
official transcripts must be received before applicants can begin teaching. Send or
fax letter of interest, current resume, PHCC application, transcripts and appropriate
documentation to: 

Associate Dean of Nursing Programs 
Pasco-Hernando Community College 

10230 Ridge Road, Room M-256
New Port Richey, FL 34654

Phone 727-816-3282 - Fax 727-816-3309

Applications available at www.phcc.edu/jobs. THE APPLICATION REVIEW PROCESS
BEGINS IMMEDIATELY AND CONTINUES UNTIL THE POSITIONS ARE FILLED. THE
COLLEGE IS CLOSED DECEMBER 15 THROUGH JANUARY 2 FOR WINTER BREAK. 

EOE/ADA Compliance - Website: www.phcc.edu

Salary Survey Results  
Find comprehensive 2011 ADVANCE for Nurses Salary Survey 
data and analysis at www.advanceweb.com/Nurses
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Reaching for the “e-lert” button by the bedside, Erin Johnston, 
BSN, RN, knows assistance with her intubated ICU patient who 

has been experiencing difficulty weaning from his ventilator is 
literally a second away. In a mere instant, she’ll have the help of 
an intensivist to guide her through patient care and monitor the 
patient moving forward. 

“We were questioning whether to extubate or put a trach in,” 
Johnston said of the recent event. 

This time last year, she may not have had a choice at all - because 
the patient would likely have long been transferred to another facility 
- one with an intensivist on site. Today, however, Johnston, assistant 
nurse manager for critical care at Harrington Memorial Hospital in 
Southbridge, MA, can communicate with a physician and additional 
nursing staff 24/7 through a tele-ICU housed at University of 
Massachusetts Memorial Medical Center (UMMMC) in Worcester, MA. 

“The eICU gave us the go-ahead to attempt to extubate him, and 
we were able to do so as opposed to surgery,” Johnston explained. 
“The patient has done much better because of their help.”

Partners in Care
Now nearly a full year since Harrington became the first 
freestanding hospital outside UMMMC’s network to join its tele-ICU, 
staff has become rejuvenated with the expansive care now available 
and the subsequent decrease in patient transfers. 

“We wanted to be able to keep our sicker patients here,” said 
Marsha Woodard, BSN, RN, CEN, nurse manager of the ICU and 
emergency department at Harrington. “We were often having to 
transfer people from our ICU because we didn’t have doctors in-
house around the clock, but this allows us to keep patients and their 
families close to home. It also allows our nursing staff to utilize their 
skills with other healthcare professionals. It’s a win-win situation.”

It’s also a situation other larger healthcare organizations are 
taking advantage of as the effectiveness of eICU delivery continues 
to improve and utilization becomes more enticing to community-
based hospitals and smaller facilities. 

At Baptist Health South Florida, its eICU LifeGuard program 
oversees more than 130 patient beds for the six-hospital network, 
including a newly constructed facility in Miami-Dade County. Baptist 
officials have also begun negotiations with facilities seeking their 
services not only outside their system, but outside the state.

“Outreach is big right now in the eICU setting,” said Beth Willmitch, 
BSN, RN, operations director of eICU LifeGuard. UMMMC’s tele-ICU 
network is comparatively as large. “I think the eICU is becoming more 

popular because community facilities are finding they’re able to use 
their ICUs the way they’re supposed to be used - they don’t have to 
be empty or overflowed with patients at a lower acuity,” said Cheryl 
Dunnington, MS, RN, eICU operations director at UMMMC.

New in the eICU
Featured in both the programs at Baptist and UMMMC is two-way 
monitoring of patients that allows patients to see their caregivers.  

“And that’s been very successful, because patients like to see a 
face to go along with the voice they’re hearing,” Woodard said.

Willmitch said Baptist is also using two-way video on new eICU 
mobile carts being phased into select EDs to assist with stabilizing 
critical patients who are going to be airlifted to other facilities, as 
well as to cover ICU patients awaiting available ICU beds. 

Of course, eICU implementation on any floor almost demands 
units accept all the patients they can handle, which nurses have told 
ADVANCE has become a welcomed challenge and reward.

“We’ve been working very hard to incorporate this into our daily 
function of the ICU, and to actually have something tangible to prove 
that we’re keeping more of our own patients alive is very rewarding," 
Johnston said. 

The collaborative aspect of the program is also appreciated. 
“We’re very fortunate to have our relationship with UMass,” 
Woodward said. “The staff is a great resource and has been very 
supportive throughout the roll-out phase and beyond.”

Benefits remain for the larger hospitals, as well, especially when 
considering the financial and referral values, nurses told ADVANCE. 

“Having the eICU allows institutions outside our network to refer 
patients who might not have been among our referral pattern 
otherwise,” Dunnington said. “We’re also building relationships  
with physicians and staffs in other facilities.”

 
Times of Transfer
Despite everyone’s best efforts to keep patients on a single unit as 
much as possible, transfers within and out of respective facilities 
are inevitable. At Baptist, eICU LifeGuard is teaming with a transfer 
center to better manage these instances. 

At UMMMC, Dunnington said she’s able to keep current on tele-
ICU patients and facility staff by performing frequent onsite visits 
to observe care plans and meet with nurses regarding protocol and 
best practices, especially when new staff is hired.  ❖

Joe Darrah is senior associate editor at ADVANCE. 

Critical Care

Intensive Care 
Outreach 
Hospital networks are expanding their 
tele-ICU systems into community facilities.

By Joe Darrah 
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Beaufort, SC – Beaufort Earns First
Pathway Designation in SC 
➤ Beaufort Memorial Hospital (BMH) has been awarded the 
Pathway to Excellence designation by the American Nurses 
Credentialing Center (ANCC). 

The only hospital in South Carolina to have achieved this 
distinction, BMH successfully completed an extensive review 
process, documenting that it follows the prescribed practices and 
policies that create an ideal work place for nurses.  

“It’s a very big deal,” said Ellarene Duis-Sanders, PhD, RN, NEA-
BC, chair of the ANCC’s Commission on Pathway to Excellence. 
“Hospitals that meet the criteria have better patient satisfaction and 
patient outcomes.” 

As part of the review process, Beaufort Memorial’s nurses were 
asked to respond to a confidential, online survey verifying that the 
hospital has met the 12 Pathway to Excellence standards proven 
to create an ideal nursing practice environment. BMH received 
an overall positive rating score of 90 percent. A positive rating of 
75 percent or better is necessary to be awarded the Pathway to 
Excellence designation. 

“The designation means we work in an environment where 
nurses are valued for their contributions,” said Karen Carroll, MSN, 
RN, Beaufort Memorial’s chief nursing officer and vice president of 
patient care services. “If you’re happy and satisfied, it will carry over 
to patient care.”

Atlanta – Hospital Becomes Georgia’s First 
Level I Trauma Center for Peds
➤ Children’s Healthcare of Atlanta is now home to the first state 
designated level I pediatric trauma center. Located at the Children’s 
at Egleston campus, the facility has received the highest ranking 
of its kind. Children’s at Egleston achieved the designation by 

demonstrating model care while acting as a level I facility for a year. 
In addition, Children’s at Scottish Rite remains the state’s only level II 
pediatric trauma center.

“We are elated that Children’s at Egleston has achieved the 
designation as a level I pediatric trauma center,” said Linda Cole, 
MBA, BSN, RN, vice president, emergency and ambulatory services 
at Children’s Healthcare of Atlanta. “With Children’s at Egleston 
working in tandem with the other critical care services throughout 
the system, we are able to broaden our reach to deliver the most 
efficient and specialized care for our patients.

Children’s at Egleston and Children’s at Scottish Rite are reportedly 
the only two pediatric trauma centers in the state. Accounting 
for more than 60 percent of the state trauma registry pediatric 
patients, these centers have been recognized for their collaborative 
efforts between the trauma, critical care and emergency services at 
Children’s. To receive the distinction as a trauma facility in Georgia, 
a hospital is reviewed under a state-designated committee that 
verifies the presence of the resources listed in the American College 
of Surgeons’ Resources for Optimal Care of the Injured Patient.  

Fort Sam Houston, TX – Nurse Appointed
Head of U.S. Army Organization
➤ When Army Chief of Staff Gen. Raymond T. Odierno passed the 
U.S. Army Medical Command flag to Maj. Gen. Patricia D. Horoho, 
RN, during a ceremony at Fort Sam Houston Dec. 5, the moment 
marked two historic firsts. 

Horoho became the first woman and first nurse to command the 
Army’s largest medical organization, MEDCOM. 

MEDCOM is one of 11 direct reporting units in the Army, managing 
more than a $12.8 billion budget and providing medical care for 
more than 3.95 million eligible beneficiaries worldwide — active-
duty service members, retirees and their families. The command also 
oversees graduate medical education, health professional education, 
medical research and training of all combat medics.

On Dec. 7, Horoho was promoted to the rank of lieutenant 
general and sworn in as the Army’s 43rd Surgeon General. In that 
capacity, she will serve as the medical expert on the Army staff.

The general said she is honored by the confidence Army leaders 
have placed on her to serve as the 43rd Surgeon General. 

“I am very excited about being able to serve with and serve for a 
team of professionals who are internationally renowned,” she said. 
“In every conflict the U.S. Army has fought, Army Medicine has 
stood shoulder to shoulder with our fighting forces, supporting 
those who are putting their lives on the line to defend our freedom. 
It is my honor to be able to serve in this position and carry on the 
strong tradition.”

Regional News 

Achievements, Honors, 
Appointments

HIP, HIP HORRAY: Staff at Beaufort Memorial Hospital celebrate after learning they 
achieved the Pathway to Excellence designation. courtesy Beaufort Memorial Hospital
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Horoho was previously the U.S. Army’s Deputy Surgeon General 
and 23rd Chief of the U.S. Army Nurse Corps. She holds a BSN 
from the University of North Carolina Chapel Hill and an MSN as a 
Clinical Trauma Specialist from the University of Pittsburgh. She is 
also a resident graduate of the Army’s Command and General Staff 
College and the Industrial College of the Armed Forces, where she 
earned a second master’s degree in national resource strategy.

In 1993 she was selected by “The Great 100” as one of the top 100 
nurses in North Carolina. In 2001 she was honored in Time for her 
actions at the Pentagon during the terrorist attacks of 9/11. In 2002 
she was honored as one of 15 nurses selected by the American Red 
Cross to receive national recognition as a “nurse hero.” In 2007 she 
was honored as a University of Pittsburgh Legacy Laureate. In 2009 
she was selected as the USO’s “Woman of the Year.” Most recently, 
in 2011, the University of North Carolina School of Nursing selected 
her as the “Alumna of the Year.” 

Her military awards and decorations include the Distinguished 
Service Medal, the Legion of Merit, the Bronze Star Medal, the 
Meritorious Service Medal, the Army Commendation Medal, the Army 
Achievement Medal, the Afghanistan Campaign Medal, the Armed 
Forces Expeditionary Medal and various service and unit awards.

Greensboro, GA – ARMC Named  
Top Large Hospital 
➤ Athens Regional Medical Center (ARMC) has been named 
the 2011 Large Hospital of the Year by the Georgia Alliance of 
Community Hospitals.  

The facility is being recognized for its commitment to caring for 
people who cannot afford services. In the midst of a down economy, 
ARMC has provided $40 million in charity care in 2009, more than all 
other facilities in the area combined. The hospital has also provided 
support to more than 40 nonprofit community organizations, 
resulting in more than $300,000 last year alone to support various 
community causes.  

ARMC is also bringing organizations together to solve some of 
the state’s toughest problems. They have been active in workforce 
development, partnering with the Medical College of Georgia and 
the University of Georgia in a 4-year, medical-education program.  

“The Georgia Alliance of Community Hospitals is proud to 
recognize Athens Regional for its contributions to the Athens 

community,” said president, Monty Veazey. “Our state’s not-for-profit 
hospitals are committed to improving the health of their communities 
and being able to draw special attention to the commitment, 
innovation and dedication is a tremendous honor for me.”

Charleston, SC – Nursing Dean Develops 
Mental Health Education Abroad
➤ Gail W. Stuart, PhD, RN, FAAN, dean of the Medical University 
of South Carolina College of Nursing, recently assisted in 
the development of a mental health curriculum for healthcare 
professionals working in Monrovia, Liberia. 

Stuart, a veteran nurse educator, recently held a mental health 
seminar for 32 Liberian healthcare workers, including nurses. She 
had reportedly been requested to help develop the mental health 
component of training for the Liberian workers by the Carter Center, 
a nongovernmental organization founded by former president 
Jimmy Carter to improve the quality of life within 70 nations, 
including Liberia. 

The Carter Center had spent the last 2 years working with Liberia’s 
Ministry of Health planning for this initiative, which involves providing 
access to mental health services to everyone. The main goal of the 
initiative is to help remove stigma surrounding mental illness.

National – Nurses Earn ANA’s 
National Immunity Award
➤ Michelle Flaig, RN, and Jared Aucoin, MN, RNC-LRN, have 
been named winners of the quarterly American Nurses Association’s 
(ANA) Immunity Award.

Flaig, a staff member at Nix Health Care System in San Antonio, 
TX, has been chosen for helping to more than double the seasonal 
influenza vaccination rate for staff at her facility through outreach 
and education initiatives. Aucoin, who supervises two children’s 
outpatient clinics at University Medical Center in Lafayette, LA, is 
being recognized for implementing performance improvements 

that have boosted childhood immunization 
rates at one of the clinics to more than 90 
percent for 2 straight years. 

The awards coincided with National Influenza 
Vaccination Week established by the CDC to 
promote continuing influenza vaccination 
throughout the winter months.

ANA grants the national Immunity Award 
as part of its “Bringing Immunity to Every 
Community” project. ANA and the CDC are 
collaborating on the project, which focuses 
on maximizing nurses’ role in increasing 
vaccination rates and reducing incidence of 
vaccine-preventable diseases.

The project seeks to increase nurses’ 
knowledge and competency in immunization, 
encourage nurses to be vaccinated, and position 
nurses as leading advocates for immunization 
among peers, patients and the public.  ❖

Jared Aucoin,  
MN, RNC-LRN

National – Magnet Moments
➤ Congratulations to the following facilities, 
which all achieved Magnet designation or 
redesignation during 2011: 

•  Heart Hospital Baylor Plano, 
Plano, TX; 

•  Walt Disney Pavilion at 
Florida Hospital for Children, 
Orlando, FL; 

•  Texas Health Presbyterian Hospital Dallas; and 
•  University of Alabama at Birmingham Hospital.

Michelle Flaig, RN
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When Gwinnett Medical Center in Lawrenceville, GA, officially 
opens the doors to a shining new heart and vascular center 

in January 2012, area residents will have easy access to cardiac 
catheterization labs and open heart surgical services right in their 
own backyards. 

“There is a real need for both open heart surgery and 
interventional cardiology services in our community; in fact, we’re 
the largest community in the U.S. without open heart services,” said 

Jeff Nowlin, FACHE, executive vice president and chief operating 
officer of Gwinnett Health System and medical center president. 
“The closest program is 24 miles away, which can be a 2-hour 
commute in Atlanta traffic.” 

Parallel Pathways
While it’s exciting to see cranes and bulldozers preparing the site, 
Gwinnett Medical Center leaders understand the complexities of 
creating a heart program. “The building is the easy part of our work, 
and we’ve committed $32 million to build a facility that will include 
additional operating rooms, replacement cath labs and related 
services,” Nowlin said. “However, the bigger part of the project is 
around program planning. We have more than 55 staff members  
working on patient flow, quality improvement, patient education, 
documentation, clinical protocols and pathways, staff education and 
other key areas. This strong assistance will help us develop a quality 
program and help ensure staff buy-in as well.”

The Cardiovascular Steering Committee meets monthly to 
simultaneously address two parallel pathways. “The first is the 
construction of the building itself, which is on track,” Nowlin said. 
“We have also been driving to bring the services to our community 
even earlier. Gwinnett Medical Center received permission from the 
state to provide interventional cardiology services. This program 
launched on March 1. 

Clinical Development
Carol M. Danielson, RN, FACHE, CNAA, senior vice president and 
chief nursing officer, described the 10 sub-groups that meet every 
other week for an hour to address their areas of responsibility. “Every 
sub-group has either a staff nurse or clinical nurse specialist from the 
appropriate nursing unit, and they go back to their unit to get input 
from their colleagues,” she said. “The documentation team developed 
clinical pathways and order sets for both the cath lab and for the OR, 
and the patient flow team has developed patient flow models.”

Other teams are focused on equipment selection and 
information technology applications. “The human resources focus 
is on advertising to bring in the talent we need for our program,” 
Danielson said. “Then there’s a group dedicated to developing 
educational materials for this population.”

Each sub-group is interdisciplinary, bringing in just the right 
members for the job at hand. “Pharmacists worked with us on all of 
our new order sets, while the quality group developed mechanisms 
for data entry into the American College of Cardiology’s PCI 
[Percutaneous Coronary Intervention] registry for all cath lab 
patients and the Society of Cardiothoracic Surgeons for all of our 
open heart patients,” Danielson said. “The staff education team is 
looking at how we’ll train our existing staff, as well as how we will 
orient new staff and bring them up to speed. And our marketing 

Cardiac

In Their Own Backyard 
Gwinnett Medical Center expands cardiac services to keep patients close to home.

By Sandy Keefe, MSN, RN
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ADVANCE is your one-stop
shop to dress yourself for success!

advancehealthcareshop.com
1-877-405-9978

See our website for full product details!
Live operators available 7 days a week to assist you. 
Download a printable order form from 
advanceweb.com/NWorderform

From the publishers of

Catalog Code: NWSUP-1153
Prices and offers valid through 01/29/12

Flip. Zoom. 
Click. Order. 
Shop our newest 
interactive catalog online

� Ultimate Nursing 
Backpack
12" x 8" x 17"
#17123
$49.99

� Fingertip Pulse 
Oximeter
#17723
$69.99 

� �

� Unisex 3-Pocket 
V-Neck Top
XS-5XL.
#10428
Starting
at $16.99 

� Women’s
37" iPad® Lab 
Coat
2-20.
#19155
Starting at 
$34.99

�

�

�

� 7½" EMT/Utility 
Scissors
#18583
$5.99

� Women's Professional 
“Flannel” Vegan Clog
#18126
$134.99

� Women’s “Dayna” Mary Jane
#18358
$119.99

� Women’s PRO® Renova™ 
“Caregiver” Slip-On Clog
#19774
$59.99

� Women’s “Pink Ribbon” 615 Walking Shoe
#19027 Medium Width
#19028 Narrow Width
#19029 Wide Width
$67.99 ea.

� Classic II S.E. Black Finish 
Chestpiece Stethoscope
#18978
$105.99

New

�

New

13 colors
available

� � �

New

�

New

BLACK/ROYAL

BLACK/CHARCOAL

NWSUP-1153.indd   1 12/16/11   8:53:11 AM
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